AMZIRZTA (3feam fafies/ IREL (India) Limited
HIURE AT /Corporate Office

T / Date- 14.06.2023

"FEIT W ARt F1 a7 Icfizat afQAww, 2013 QFyw, ANy ik @aRen) F
ITAR IMEHRSTA PIURE FHRTT T W AHaRF AT / Internal Committee as per “The

Sexual Harassment of women at workplace (Prevention, Prohibition & Redressal) Act,
2013” at the IREL Corporate Level.

aear / a1 / Name geaTH / Designation FAe /
No. Responsibility

1 |3 wler dRme / WHET- THSCT / qrordle iRy
Dr. Farida Virani Professor - MET Presiding Officer

2 A fafear aisr/ Tsaldhe / e @EET External
Ms. Niveditta Panda Advocate Member

3 |4 wad Agdr/ s (faa) / Fexg / Member
Shri. S.B. Mohanty Director (Finance)

4 | g AT aie 39 A -HlId HATT &I HISTH /
Ms. Neha Tambe (92mEsT) / DGM-HRM (Admin) | Member Convenor

FHARAT & FrI-T1T AP SFHBA/FRTEA H I 37 AGIYEHH 3T 38 W & TR &
FHARAT F @ems WY I geud & ATEIHT T gred AT 3T 3R F1F TTIT W q&faa

Heal & Risrgdt, afe @IS g1, #T Sira @l / The Corporate level Internal Committee will

come into force with immediate effect and shall examine the complaints of Sexual
Harassment and related issues at the work place if any, received against female/male
employees posted in Corporate office as well as against employees at the level of DGM
& above posted in different Units/Office, directly or through the management.

RIeprard gEdd e & fau 9+ fdavur / Contact Details to submit Complaints.

SHo 33T / Email I1d- nehatambe@irel.co.in
T9F / Contact Number- 022-24242228

IMEIRSTA A3t & fAT veh FRIATT 3R 3efohel H ATAROT Tt AR TleT SehseT &
TEeTd Geatr ver= el & fov yideey gl

IREL is committed to create a safe and conducive work environment for women and
provide protection against sexual harassment.


mailto:nehatambe@irel.co.in

